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ABSTRACT 

This study was an investigation of salary 
differentials among State University of New York librarians 
representing university centers, state colleges , agricultural and 
technical colleges, and special and medical schools* Of institutions 
with active membership in the State University of New York 
Librarians' Association (SUNYLA) , 337 librarians in 1973 and 421 in 
1974 responded to nailed questionnaires; those not responding were 
contacted by telephone. They supplied information on salary, 
rank— assistant, associate, or full librarian, sex, education, and 
years of professional experience. Statistical analyses showed 
significant differences between salaries of men and women, all else 
being equal. The average earnings of women were lower than those of 
men and mean income level of all respondents. Hen were found to move 
through the ranks faster than women; however, no pattern of salary 
distribution was detected between men and women within each rank. 
Rank was found to be the strongest predictor of salary, other 
significant predictors being years of professional expi^rience and 
sex. Additional variables noted to consider in further analyses of 
sex differentials in salary are length of time within a rank, 
administrative function, age, and mobility for job advancement. 
Detailed data analyses are included. Appended are results of a 
multivariate analysis by type of institution. (KP) 
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Abstract 



A dec..iicd report on several factors determining librarians' salaries 
w the SlfN'Y system. The study seeks to explain the existence of salary 
c... :orer.£iald among librarians of both sexes. Extensive data analysis is pre- 
.-. .-ov. for the results of the overall survey, and comparisons are made between 
the various types of institutions included. 
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lutroJiK! t_Lqn 

?i\st research on librarians' incomti hns involvc-d many comparisons with 
the salaries in other professions."^ T)iis study focusos on internal compari- 
sons within tht^ library profession, follov/ing a more roceiu trend toward selC- 

9 

examination in our field."" Soae of the questions aslced in the past have im- 
plied a concern over the relatively low salary level for librarianship in gen- 
oral. Yet little was done to organize what was known abouc the determinants 
of salary within the profession. Also, concern over discrimination against 
women has become a frequent issue in library related research. Salary and la- 
bor statistics are available, but in a form which makes comparisons and gener- 
alizations hard. Other study results ar*,- difficult to integrate due to dif- 
ferences in terminology, definitions and analytic choices. Schiller (1974) 

provides an excellent bibliographic essay attempting to organize the presently 

3 

available survey information. 

There are at least three distinctive approaches taken by surveys in the 
past, with respect to the choice of some well-defined or manageable population 
for study. First, national surveys of a particular category of librarians, 
such as academic, or public library practitioners.^* The second group restrict 
their scope even more; an example would be a survey of head "irians in ac- 
ademic libraries.^ The third group circumvents the v;eightl' ■ iness of con- 
ducting a national survey altogether; tluis, such studies have ? regional charr- 

actcr and concentrate on state systems or even individual libraries as their 
6 

target. Tlie scope of these three types of surveys notwithstanding, for the 
most part those studies share a preference for .limited statistical analysis of 
the data. 

The present study is of the third type, focusing on librarians within the 
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Stalo University of Now York system (SUXV) . We bol Icvc this to be the first 
iitudy on the l.ssncs of :,alaiy wUhln Sli.W, and have sought to trace some fnc- 
t-n-:: that nl};ht explain salary differentials amonj; librarians of both sexes. 

also pre.!..:it mor<^. det.iiled data analyses than earlier studies in the hope 
that this effort n:ay servo af; a positive example for future research of this 



kind , 



Method 

This project was initiated by the State University of N'ew York Libriir- 
lans' Association (SUN'YLA), which has a nominal membership of seventy-two in- 
stitutions. Thfc survey dealt with twenty-nine institutions with active SUNTTA 
nonhership daring the study period, in order to maximize the rate of response. 
Of these, twenty-three provided data on individual librarians in 1973; in 1974 
we obtained cooperation from twenty-seven institutions (see Table 1). The 
types of institutions represented in the study are: university centers, state 
colleges, ar.ricultural and technical colleges, medical schools and special 
schools. Our 1973 sample included 337 librarians, while in 1974 the number 
rose to 421 (see Tables 2 and 3). Directors of libraries were excluded froin 
tho study since cooperation from a significant number proved unlikely. 

The need to contact institutions dispersed throughout the state of New 
York dictated data collection by mail, with telephone follow-up whenever nec- 
essary. The instrument we used was a fill-out scheme requesting standard in- 
formation such as employees' sex, rank, pay, experience and education, but no 
na:-.-:;s. We contacted the S(;NYL;\ representative for each institution, with a 
c-nvor letter explaining the nature of the project. Where no SUNYIA reprRsent- 
ativi! was available, the data collection form was sent to the office of the 
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Ta ble 1 . State unitii incliidod in the study, by year. 

1973 1974 



AGRICULTUR/X AXD TECHNICAL COLLEGES 

Cnntion x 
CObblt:skill 
Delhi 

Farmingdale x 
Morrisvillc x 



X 

X X 
X X 
X 
X 



STATE COLLEGES 

Brockport x 
Buffalo 

Cortland x 
Fredonia 

Geneseo x 
New Paltz . x 

Old Westbury 

Oneonta x 
Oswego X 
Plattsburgh x 
Potsdam x 
Purchase x 
Utica/Rome 

SPECIAL AND MEDICAL SCHOOLS 



X 

X X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 



Downs tate Medical 


X 


X 


jZnvironmental Science and Forestry 


X 


X 


Maritime 


X 


X 


Optometry 


X 


X 


Upstate Medical 


X 


X 



UNIVERSITY CENTERS 

Albany x 
Blnghamton ^ x 

Buffalo 



X 
X 
X 



Stony Brook x x 
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Table 2> kesponclentis by Cypo or 'nsti r.ution (1973 subsamplo) . 



Inst it I! I ions 




Resp 


ondents 


Type 


Number 


Number 


(Percent) 


S p 0 c i f ! ]. n nd Me c! L c .•; ^ 


5 


33 


9.8 


State Colleges 


10 


161 


A7.8 


University Centers 


5 


116 


34. A 


Aq & Tech Colleq&s 


3 


27 


8.0 


TOTAL 


23 


337 


100.0 



\ 

Tab le 3. Respondents by type of institution (1974 subsample;. 
Instituti ons * Respondents 



Type 


Number 


Number 


(Percent) 


Special and Medical 


5 


30 


7.1 


State Colleges 


13 


190 


45.1 


University Centers 


5 


177 


42.0 


Af^^ aad Tech Colleges 


4 


24 


5.7 


TOTAL 


27 


421 


100.0 



Director. In a limited nnnber of cases we had to follotj-up by phone to secure 
a response. From the twenty-nine institutions contacted, ve obtained data 
from tvonty-three in 1973 and twenty-so.ven In 1974, or a response rate of 79"^ 
and 03% respectively. The data for both years were obtained as oC December. 
SUNT had two contract settlements in effect during thir. period. Thus the time 
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interval uscid by our study enabled us to observe salary and rank changes with'-' 
ii-i twelve months that would, without a new settl£»ment , normally occur over a 
period of twenty-four months. 

HtrS ul tS 

The variables exatnined In this study were salary, rank, sex, education, 
years of professional experience of SUNYLA librarians, and type of institu- 
t ion , 

Of all librarians in the study, 67?^ were v;omen in 1973, and 66% in 1974, 
essentially the same for both years and institutions (see Table 4).^ 

Ta ble A, Proportion of women in sample each year. 







1973 


1S74 


Women 


226 


67.1% 


278 


66.0% 


Ken 


111 


32. 9Z 


1A3 


34.0% 


TOTAL 


337 


100.0% 


421 


100.0% 



Sa.bir^ 

For the purpose of this investigation, salaries were prorated where ap- 
propriate to a full-time twelve month period. The upper limits of the salary 
scale increased noticeably between 1973 and 197A. Thus, in 1973 the upper 
salary limit was $19,800. The inclusion of SUNY-Buf f alo , the largest univer- 
sity center, in our 1974 sample may account in part for the extended .salary 
scale for that year. However, even v/ithout SUNY-BUffalo th.^ salary level 
would have risen by approximately $3,000 in 1974 (see Tables 5 and 6). 
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X?.y-ivJ.' Salary dLrjCributioa in n73, all instl 



tutions , 



Frequency (Percent) 
l^cIow $11,000 157 46,6 

$11,000-$13,000 84 2A.9 

$13,000-$15,000 60 17.8 

$15, 000-520, 000 36 jo.7 



TOTAL N=337 100.0% 



T able 6 . Salary dictribution in 1974, all institutions. 



Frequency (Percent) 

Below $11,000 93 22.1 

$11,000-$13,000 127 30.2 

$13,000-$15,000 95 22.6 

$15,000-$2C,000 97 23.0 

$20,000 & over 9_ 2.1 

Total N-=421 100.0% 



Furtherr.ore , we found statistically significant differences in the moan 
salary level by type of institution, with university centers in the lead for 
both years (see Tables 7 and 8). 
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Tahlc! 7. Averayti siilary hy type of inscitutiion, 1973 subaamplc, 



Typ<: of ins t [Cut ion 


Moan sal.-.ry ($) 




N 


Ovorall 


11798 


( 


337) 


Special and Medical 


12063 


( 


33) 


Stale Colleges 


11AS7 


( 


161) 


University Centers 


12A31 


( 


116) 


Ag Li Tech Colleges 


10602 


( 


27) 



F = 6.15 p < .001 



Table 3. Average salary by type of iiistitution,. 1974 subsaraple. 



Type oL" institution 

Ove rail 

Special and Medical 
State Colleges 
University Centers 
Ag £i Tech Colleges 

? = 5.25 F < .01 



Mean salary ($) 

13359 

13389 
12968 
13944 
12097 



N 

( 421) 



30) 
( 190) 
( 177) 
24) 



Rank , 

There are three rarks for librarians within the S\]m system: assistant, 
associate and full librarian. In both 1973 and 1974, only five percent of the 
librarians stuli.-d held the rank of full librarian. That over fifty percent 
were or the ai:r,Lr.tant level makes the system bottom heavy for both years (see 
Tables 9 and 10;, 
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lS}hJjLl' DlGtributiiofi of librnriaus by rank, 1973, subsaivple . 

I-'rcquency (Percer.t) 
As5vi.stant Librnrian 193 57,3 
AL;.sociat:e Librarian 127 37,7 
Full Librarian 17 5^0 



TOTAL v=337 100,0% 

,^Table 10, Distribution of Librarians by rank, 197A, subsample. 

Frequency (Percent) 
Assistant Librarian 231 54,9 

Asr^o.:iate Librarian 168 39,9 

Full Librarian 22 5.2 

TOTAL N=:A21 100.0% 

tion 

The education variable was split into two d Ir ^-r. sions : a) highest degree 
hole! and b) an earned librarian degree. Th^i pr-" a itudy is insensitive to 
trie achievements of librarians with non-degree work or courses to their cred- 
it. Sonewhat surprisingly for academic libraries, about six percent had less 

than a masters degree and very few held a doctoral degree (see Table 11).^ 
The vast majority of people held a library degree (Table 12). 
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Table 11. Distrlbir Ion by hiyliest decree hold, both years. 



Less thaa 

H . A 



One More Than 

Mas tors One Masters Ph,D, 



Total 



r:'73 '10 (3.0;:) 11 (3.3%) 2A1 (71.5;0 71 (21.0%) 4 (1.2%) 337 (100%) 
VJJ^r 12 (2.8::) 13 (3.r;;) 282 (67.0%) 104 (24.7%) 10 (2.4%) 421 (100%) 



Tai>i;^ .t2. Distribution 


of 


librzry degrees. 


both 


years . 








1973 




1974 




Library acgrees 


300 


89.0% 


369 


87 


.6% 


N'on-librnry clej^rees 


37 


11.0% 


52 


12 


.4% 


Totals 


337 


100.0% 


/i21 


100 


.0% 



Pr ofessional experience 

Professional experience was defined as the total number of years of ser- 
vice as a "librarian". This intentionally broad definition implies that the 
data on e.'ptrience would cover years spent working prior to receiving of a de^ 
gree. In addition, experience in libraries other than academic was also in- 
cluded. Our rationale was that any previous experience in librarianship would 
be a bargaining point for salary level. 

Our sample for both years doe§ not reflect a long entrenched library 
staff. Approximately thirty percent of librarians had less than five years of 
experience, and an approximately equal ptircentage had between five and ten 
y^ars of experience. Librarians who had either less than one year or over 
twenty years of experience are a marked minority (see Tables 13 and 14). 
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T/iyi;.JP.* nifitr-ibiif: ion of llbrari.'in experience, 1973 subsaraplc. 





' :(■! 'i; ncy 


(Percent) 


L(*f;s than 1 ycvir 


22 


6.5 


1 to 5 yOfirs 


115 


34.1 


5 to 10 years; 


101 


30,0 


10 to 7.0 ycvirn 


70 


20,8 


20 yenrw and above 


29 


8,6 


TOTAL 


337 


100.0 



ypL^L^.J!^' Distribution of ILbrario.n experience, 197A subsnmple. 

rroqucncy 

U'iifj thc'in 1 year 25 

I to 5 yoarr* 128 

5 to 10 yeari; 13A 

10 to 20 yearn 10/4 

20 ye.ir.*; and al^ov^* 30 

TOTAT, /»21 



(Percent) 
5.9 
30. A 
3] .8 
7Js.l 



100. 0 



Wojnen I)ri(l con« lf.itcnt ly more experience than m\\\ — • overalJ. nucl at each 
rank (oee Table On the oLher hand, the average length of experience for 

women at c/ich rank decreawed alifJiLly helw(»en .T97'J and hut not eno to 

Indicate a a l^;n If I (^aaL trend. On the wliole tlien, Jl will, appear tha );!en moved 
at /I faater rate tliaa v/oiimmi Ihroiii'ji \\w raakn, denphc fiavfn^'. \v\\\\ overall ex- 

13 
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10J'1?.J_1- years of experience, by rank and sex. 

Mean Years of 
A?yji Experience 



Ass ist ant Librari an, ovfirall 4.8 ( 193) 

Men " " 3.3 (53) 

Women 5.3 (140) 

Asfioc ia te Libra rian . overall 11.7 ( 127) 

Han" " 9.9 ( 

Woinin 12.7 ( 80) 

Full L ibrarian , overall 16.1 ( 17) 

M«n ~ 15.8 (11) 

Wnmeii 16.6 (8) 

N 

TOTAL ( 337) 

197/f 

Asal?) t an L 1 , t bra r Ian , overall 4,8 ( 231) 

Men ■ 3,7 ( 67) 

Women 5,3 (164) 

M'l"£^'^ty.Jiljirjii_r_laa, overall 12.0 ( 168) 

Men" " 11.2 ( 61) 

WniiiHn 12.5 ( 107) 

Jii!.!.. overall 14.1 ( 22) 

Men 13.2 ( 15) 

Women 16.2 ( 7) 



TOTAL ( 421) 



I'or l)otli yiviTM (here In over $1,000 difference in (UilnrU-H between men 
/itid women, In favor of i lie ("mi. f.'o t rend tow/ird rc lu.' Inj', l;ho tlinparity In 
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viGiblc in (see Tab Ley 16 and 17). Indeed the 5% differential in 1973 

bo.untv.s i:: in 1.07A and the dollar aniount increases from $931 to $1,2A7. The 
diiferences become more complex as \^e ey.amine the distribution of salaries by 
'diking both and rank Into account. In 1973 women fare slightly better 
t>::ia men within ranks, v/ith the exception of the ascociatP level. This trend 
1 : reversed in 1974, «o that men fared better overall. It is evident that on 
th'' vhole the average earnings of women are lower than the average earnings of 
v\K'.i\, ay well as lower than the mean income level for all librarians studied. 



X^JjiJi^^-' Average rsalaries for each librarian rank, by sex, 1973. 





Salary (5) 




N 


Xcp and V/omen, Overall Mean 


11797 


( 


337) 


Overall Mean 


12/i21 




111) 


AsNL.stant Librarian 


10180 


[ 


53) 


Arisfjc late Librarian 


138/(1 




A7) 


Fui 1 Librarian 


1715/. 




11) 


v/f.>;.HMj Overall Mean 


\W)0 




226) 


A^w;i^;Lant Librarian 


102/(4 




140) 


As;JocLrito Librarian 


1322!; 




80) 


Kul 1 Librarian 


174/(8 




6) 


17. Avi-r.Tf',e nalarles for each 


lil)rnr:tan riink, 




.sc:<, 




Salary ($) 




N 


yvw and Wonr-n^ Overall. M"/hi 


I33r)8 


( 


421) 


M';ti Overall Meaii 


14181 


( 


143) 


A"';l stall t LlbrnrL",ii 


! 141?. 


( 


07) 


A'i'io^! I.it e LIbr/ir \:\\\ 




( 


61) 


V\\ II I.I \)vn r t;ui 


19620 


( 


15) 


V/m-»i.h Ov<' r.*! 1 1 M^Tin 


] 293!i 


( 


278) 


A".:: I {il rnit Llbrar Ian 


) 1422 


( 


164) 


A.s.'UM! laf.e Iri brnr J/m 


14<.;6I 


f 


107) 


Imi I I Llljrn V Ian 


18y2r) 


( 


7) 


15 
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Proportionately, there is a concentration of women at the lower salary 
levels for both years; thus in both years over twice as many women drew sala- 
ries under 13,000. In 1974 twice as many men as women were in. the highest 
salary bracket of above $20,000 (Tables 18fand 19). A closer look at the high 
salary levels shows that in 1973 there were three men compared to one woman 
drawing the highest salary (between $19-19,800) (Table 20). In 1974 the sala- 
rler^ of the two highest paid women v/ere between 21,000 and 22,000 v/hile the 
highest salary for men was in the range of 26-27,000. As no women held Ph.D., 
this differential may be traced to education, rather sex. 



Table 18 . Salary distribution by sex, 1973. 



Salary 


Men 


Woinen 


Total 




A 2 


115 


157 


$8600 to $11000 


(12.5%) 


(3/(.l%) 


(/t6.6) 




?./. 


60 


8/+ 


$11000 to $13000 


(7.17.) 


(17.8%) 


(2A.9) 




27 


33 


60 


$13000 to $i:iOOO 




(9.8%) 


(17.^;) 




18 


18 


36 


$15000 to $19B00 


(5.37.) 


(5.3%) 


(10.6) 




Ill 


22G 


337 


TOTAT. 


(3?.. 9) 


(67.1) 


100.0 



p < ■.01 Uv X 
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X?]£i£A?.- Hillary disLribut.Lon by so:, 197A. 



S/ilnry 


Men 


Womon 


Total 






27 


66 


93 




to $11C00 


(6.4%) 


(15.7%) 


(22. 1 ) 






35 


92 


127 


$1]000 


tn $13000 


(8.3%) 


(21.9%) 


(30.2) 






28 


67 


95 


$13000 


to $15000 


(6.7%) 


(15.9%) 


(22.6) 






47 


50 


97 


$15000 


to $20000 


(11.2%) 


(11.9%) 


(23.0} 






6 


3 


9 


$20000 


to $2G93C 


(l.A%) 


(0.7%) 


(2.1) 






143 


278 


421 




TOTAL 


(34.0) 


(66.0) 


100.0 


P < . 


01 by 









Table 20. Dintri.butlon of hlp.hosf: salaries, by sex, 1973-7A. 



1973 


15,000-17,000 


17,000-19,000 


19,000-19,800 




11 


A 


3 


V.'omen 


13 


/. 


1 




20.000-22,000 


22,000-24,000 


24,000-27,000 


Men 


z 


2 


2 


V/ocicn 


3 


0 


0 



Fischer's exact 
test 

n.s. 
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l] of tv.'jn cind v;oi?.ou v.i Lhln ranks 

We further exainiaod the salary dl.str ibu t ion betw«-n?n men and womr:;n within 
each rank. With the exception of the full librarian level, a pattern favorin^r 
men did not en;.?r[;e (sett Tables 21-26). 



Tcdjle 21. Salary by sex for assistant librarians, 1973. 



Salary 


lien 


Women 


Total 






hi 


111 


153 


$8600 


to $11000 


(21.«%) 


(57.5%) 


(79.3) 






9 


27 


36 


$11000 


to $13000 


(A. 7%) 


(l/t.0%) 


(18.7) 






2 


1 


3 


$ 1 3000 


to $15000 






V i . o; 






0 


1 


1 


$ 15000 


to $19800 


(0.0%) 


(0.5%) 


(0.5) 






53 


lAO 


193 




TOTAL 


27.5 


72.5 


100.0 












n . f ! . 


by Y. 










• 
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Tab la 22 . Salary by ficx for nr;fiiRt:nnt librnriaiir, , J 974 





tlarj,' 


Men 


Women 


Total 


$9000 


Co 


$11000 


27 
(11.7%) 


65 
(28.1%) 


92 
(39.8) 


$1 1000 


Co 


$noc)0 


33 
(IA.3%) 


75 
(32.5%) 


108 
(46.8) 


$1.3000 


to 


$15000 


6 

(2.6%) 


23 
(10.0%) 


29 
(12.6) 


$15000 


to 


$20000 


] 

(0.4%) 


1 

(O.A%) 


2 

(0.9) 






TOTAL 


67 
29.0 


164 
71.0 


231 
100.0 


n . s . 


by 


2 

X 









I/^.k!i^._23 . Sabiry by sex for a5Jsocl/ite librarians, 1973 



Salnry 


Ken 


Women 


Total 




0 


A 


/♦ 


$8600 to $11000 


(0.0%) 


(3.1%) 


(3.1) 




15 


33 


/i8 


$11000 to $13000 


(11.8%) 


(26.0%) 


(37.8) 






32 


56 


$13000 to $15000 


(18.9%) 


(25.2%) 


(A4.1) 




8 


n 


19 


$15000 to $19800 


(6.3%) 


(8.7%) 


(15.0) 




/f7 


80 


12V 


TOTAL 


37.0 


63.0 


100.0 



n.f, . l)y X 
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Tablrj 21). Sal.'u-y by sex for associate librarians, 1974. 



Salnry 




Women 


Total 




U 


1 


1 


$9000 to $11000 


(o.oro 


(0.6%) 


(0.6) 




o 

4 


1/ 


19 


$11000 to $13000 


(] .2Z) 


(10.1%) 


(11.3) 






/. /. 


66 


$13000 to $15000 


(13.1%) 


(26.2%) 


(39.3) 




35 


44 


79 


$15000 to $20000 


(20.8%) 


(26.2%) 


(47.0) 




2 


1 


3 


$20000 and above 


(1.2%) 


(0.6%) 


(1.8) 




61 


107 


168 


TOTAL 


36 . 3 


63.7 


100.0 



p <.05 by X 



Ta ble 25 . Salary by snx for full llbrarinns, 1973. 



Salary Men Women Total 

1 0 1 

$13000 to $15000 (5.9%) (0.0%) (5.9) 

10 6 16 

$15000 to $20000 (58.8%) (35.3%) (94.1) 

11 6 17 
TOTAL 67.7 35.3 100.0 



n.s. by Pischer's exact test 
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Tahle 2j>. Snlary by .sex for full librarians, 197 A • 

S ^ lil£y - Wonen Total 

:i 5 16 

$15000 to $20000 (50.0.0 (22,7"/) (72,7) 

A 2 6 

$20000 to $26930 (18.2%) (9-1%) (27-3) 

15 7 22 

TOTAL 68,2 31,8 100.0 



n.s. by Fischer's exact test 

Rank by s ox 

The next analysis was designed to examine the distribution of men and wo- 
men by rank (see Tables 27 and 28) . 



\ 
\ 

T able 27 > Distribution of rank by sex, 1973. 



Rank 


Mnn 


Women 


Total 




53 


lAO 


193 


As.-;! tfjtant Librn. 


(15.7%) 


(A 1.5%) 


(57.3) 




A 7 


80 


127 


Af.5ioclat:e Llbrn. 


(13.9;^) 


(23.7%) 


(37.7) 




11. 


6 


17 


Full Ubrari.'in 


(3.3%) 


(1.8%) 


(5.0) 




111 


226 


337 


TOTAl, 


v.. 9 


67.1 


100.0 



p < .01 by x'^' 
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T ahle 28 . Distribution of rank by sex, 1974. 



Rank 


Men 


Women 


Total 


Assistant Lxbrii. 


67 
(15.9%) 


164 
(39.0%) 


231 
(54.9) 


Asisoc-'.aJre Librn. 


61 
(14.5%) 


107 
(25.4%) 


168 
(39.9) 


Full Librarian 


15 
(3.6%) 


7 

(1.7%) 


22 
(5.2) 


TOTAL 


143 
34.0 


278 
66.0 


421 
. 100 . 0 



p < .01 by X 

If v/e examine the proportions within each sax (see Table 29), we find 
that 53 men represent 47.7% of the 111 men in the 1973 sample. By contrast, 
lAO women represent 61.9% of the 226 women in the sample, so that women seem 
to be overpresented on the lowest rank level. Similcirly, on the associate 
level i\l men represent 42.3% of all men, while 80 women are 35.4% of all wo- 
men. The contrast is raost visible on the full librarian level, v;here men oui 
number women three to one; that Is, 11 men represent about 10% of all men in 
1973, while the six v/omen full librarians represent less than 3% of all women 
HO that men appear to be ovcrpresented at the highest rank level. The same 
coniparlaoris hold for 1974 (Table 29), 
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Tabla 2 9. Prcipoft loi'-'ito r cprcson!:.! t ion of nen and woneii by rank 





n 


Men 

7. 


V.'omen 

n 


% 




53 


47.7 


140 


61.9 




47 


42.3 


80 


35.4'^ 


Full 


11 


9.9 


6 


2.7 


TOTAL 


111 


109'Z 


226 


100% 


1974 










Ar.st. 


67 


46.8 


164 


59 .0 ^* 


Assoc . 


61 


42.7 


107 


38.5 


Full. 


15 


10.5 


7 


2.5 « 


TOTAL 


1 ' 


100% 


278 


100% 



" p < .05 by X 
Ed ucation by Sox 

Next we turned to education, x^7here men consistently displayed higher ed- 
ucation levelf; than womtin librarians (see Tables 30 and 31). 
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l^hlS:J^^- Highest education degree attained, by sex, 1973, 







Mc-n 


V.'oiiien 


Total 






0 


10 


10 


Less tlu'.n 


B.A. 


' 0.0 


3.0 


3.0 






1 


10 


11 


B.A. 




0 3 


3.0 


3.3 






68 


173 


241 


1 y;ist:i!r;; 




' 20.2 


51.3 


71.5 






■38 


33 


71 


More ttha.i 


1 Masters 


11.3 


9.8 


21.1 






4 


0 


4 


Ph.D. 




1.2 


0.0 


1.2, 






111 


226 


337 




TOTAL 


32.9 


f 7.1 


100.0 



p < .001 by 



Table 31. Highest education degree attained, by sex, 1974. 







Men 


Women 


Total 






1 


]] 


12 


Less than 


I'.. A. 


0.2 


2.6 


2.8 






2 


11 


14 


B.A. 




0.5 


2.6 


3.1 






76 


206 


282 


1 Masters 




18. 1 


48.9 


67.0 






54 


50 


104 


More tlian 


1 Ma5;tcr9 


12.8 


11.9 


24.7 






10 


0 


10 


Ph.n. 




2.4 


0.0 


2.4 






143 


278 


421 




TOTAL 


34.0 


66.0 


100.0 
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Tfie largest cluster for both men and womciii held o-o i;:aste.rs degree, and as one 
prosressod through the oducation achit;voiuent levels, women fell behind, so 
chat all doctoral degrees wrre held by men in this study. The differentiation 
between library and non-library degrees held shows that in 1973 more men held 
library degrees, but in 1974 this difference no longer existed (see Tables 32 
and 33) . 

Tab le 32 . Library degrees held, by se::, 1973. 





Men 


Women 


Total 




5 


32 


37 


No Library Degree 


(4.5%) 


(14.2%) 


(11.0%) 




106 


194 


300 


Library Degree 


(9r.5;0 


(85.8%) 


(89.0%) 




i 1 .! 


226 


337 



TOTAL 100.0 

u < ,0.1 t.y 

Tab le 33 . Library degrees held, by sex, 1974. 



ERIC 







Men Women 


Total 






18 3^1 


52 




No Library Degree 


(12.6^0 (12.2%) 


(12,4%) 






125 2A/f 


369 




Library Degree 


(87./irO (87.8%) 


(87,6%) 






U3 278 


421 




TOTAL 




100.0 




n.r. by X 






FJn.-i 


1 Ly, the c(MTiparlf;on in terms: 


of average level of 


liiiMi ion for nen and wo 




by rank, show?; that men hriJ 


eorijif; tcnlly IrLghei* r-d 


ion at nil levo-lfs 


(1-3 


♦ ;lti.ys than P,.A,^1, VU.\).^^'j)\ 


; M(>e T;il \ei\ 34 and :"i5 . 


So it v/ill appear 
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;i;ic on the descriptive lovel educncion fiems to work in favor of men, v/hilu 
■ •••^n have tb.e edy,L: in terns of experience. 



Table 34. Av.?r.'ig':' Ifivel of educat-ion, by rank and sex, 1973, 



Se:-:/:i.-ip.k 
Overall y.ean 

■■■'en 

Assistant Librarian 
Associate Librarian 
Full Librarian 

I- 'omen 

Assistant Librarian 
Associate Librarian 
Full Tiibrarian 



Average Education 
Level 

3.1A 

3.40 
3.37 
3.34 
3.81 

3.00 
3.02 
P..96 
3.16 



( 337) 

111) 
53) 
47) 
11) 

226) 
140) 
80) 
6) 



Table _35. Average level of education, by rank and sex, 1974. 



Sox /Rank 
Overall Mean 

Men 

AssLstant Librarian 
Associate Librarian 
Full Librarian 

l:^o:nen 

As r; L s ta n t L ib r a r ia ii 
Associato Librarian 
FuLl Librarian 



Average Edut;. u.it.m 
Level 

3.14 

3.48 
3.50 
3.32 
4,00 

3.05 
2.97 
3.15 
3.42 



( 421) 

143) 
67) 
61) 
15) 

278) 
164) 
107) 
7) 



On the vhole, tlio de.scrlntive data presented above do show diCf ercnt Lais 
f:i 'ial;iry, but: some Jnconslsroncios in these results call for further analysis 
hcforr- tlicsc differentials could be L ! f i '.uCed to sex or any other factor(s). 
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A "A by type iLL^y.Vit'^i,^. L ^ii^ 

The dlffiu'i'nl; types of insf Ltur. ioii.s \;ithLn tho SUNY systc'ni have various 
education fu.ctluus, and iiake different demands on professional r.taffs; we 
havo seen frorii 'fablos 7 and 8 that there are also r.tati stically significant 
differences in r»aJary. Those differencen bear some inspection as they relate 
to the variables of our focus; distribution by sex, years of professional ex- 
neriou :e, education, and rank. 

Sex 

In the population as a whole for both years, about one-third of librar- 
ians are male and two-thirds are female. Broken down by each institution 
type, there is little difference among the institutions, and _th(?se differences 
are not statistically significant (see Table 36). For both years, though, 
there is a slightly greater proportion of male librarians in University Cen- 
ters libraries and slightly fewer in Agricultural and Technical Colleges. 

Years o f Profession a l Experience 

For this predictor also, there is soire difference in length of profes- 
sioual experience, but it is not statistically significant (see Table 37). 
The institutions which account for over 82% of librarians in 1973 and 87% of 
librarians in 197A have only slight differences in average expeiience. In 
1973 the avera^;e for State College librarians was 8.1 years and for University 
Center librarians was 7.7 years. The 1974 average increased slightly but un- 
evenly to 8.5 years for State College librarians and 7.8 for University Center 
librarians. 

Librarians in the Sixnrial and Medica^ nvironment tend to have the fe_eat- 
eiu number of years in the field, with an averap.e of 9.7 years for the 1973 
Ktihfianple and 10.8 years for the 197A subsampl(^. Library professionals in 
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iable if). DisLrlbnt Loii 


of sex 


l>y u«:;t.: 


tution. 


I V/ J: 










Men 


Women 


Total 




10 


23 


33 


Special and Modic.nl 


3.0 


6.8 


9.8% 




A 9 


112 


161 


State Collcses 


14.5 


33.2 


A7.8% 




AA 


72 


116 


University Centers 


13.1 


21. A 


3A.A% 




8 


19 


27 


Ag & Tech Colleges 


2. A 


5.6 


8.0% 




111 


226 


337 


TOTAL 


32.9 


67.1 


100.0% 


»i • t» • D V \ 








1 9 7 'f : 










Men 


Women 


Total 




10 


20 


30 


Special and Medical 


2. A 


A. 8 


7.1% 




59 


131 


190 


State Colleges 


lA.O 


31.1 


A5.1% 




67 


110 


177 


University Centers 


15.9 


26.1 


A2.0% 




7 


17 


2A 


& Tech Colleges 


1.7 


A.O 


5.7% 




1A3 


278 


A21 


TOTAL 


3A.0 


66.0 


100.0% 



U.S. by X 



2S 

o 

ERIC 



-27- 



JiZ.' Yoars of prof essiaanl ey.pori 'nee by intititulion. 

1973 



Special an.l Medical 
State CoLlcge.s 
University Centers 
Ag & Toch Colleges 



TOTAL 



1974 



Special and Medical 
State Colleges 
University Centers 
Ag & Tech Colleges 



TOTAL 



Mean 

9.7 
8.1 
7.7 
6.3 



8.0 



Mean 

10.8 
8.5 

7.8 
6.7 

8.3 



( 33) 

( 161) 

( 116) 

( 27) 

( 337) 



N 

( 30) 
( 190) 
( 177) 
( 241 

( 421) 



n. s. 



Agricultural and Technical Colleges have the lowest average years of experi- 
ence» with 6.3 in the 1973 subsample, rising to 6.7 in the 1974 subsample. 
Education by Institution 

Next we turn to levels of education of librarians in these institutions. 
Again education has two dimensions: highest degree attained (Table 38), and 
an earned library degree (Table 39). There is no statistically significant 
difference for either of these educational variables in the different insti- 
tutional settings;. On a descriptive basis though, v;e can tak. ;ote that for 
the 197 3 subsample about 70? of librarians have one master's degree, with the 
exception of Special and Medical librarians where the rate is 80%. These li- 
brarians have the lowest rate of 2 n:astor's degrees — 67 — while Agricultur- 
al and Technical College librarians have the highest with 27;;; tho average of 
a1 I librarians is 21%. 
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In the subsamp.le, tha^e is :i sli£;htly stronger tendoncy for librar- 

ians to have two masters dugroes, tl>- average being 25%. There has also been 
a fitatisticaily non^sigirie Leant shift in the institutional distribution so 
t-iaL it is the University Center librarians who have the highest rate of sec- 
ond master's v/ith 29%. Again Special and Medical librarians have the highest 
rate of single master's (87:0 end the lowest rate of dual master's (7%). 

T able 38 . Highest degree by type of institution. 

1973 

Mor e 
Tlian 



EKLC 





NO dA 


BA 


1 MA 


1 MA 


Ph;D. 


Total 




3 


1 


27 


2 


0 


33 


•3 J-i C L cl 1. cllIQ iitrCl-LCaJ. 


n o 
U . y 


n 1 
u . J 


o • U 


U . 0 


U ,0 


9.8% 




6 


6 


113 


35 


1 


161 




1 ft 
l.« ^ 


1 • o 




lU . ^ 




47 .8% 




0 


4 


82 


27 


3 


116 


T in "1 vo v c! 1 t" \f n h f-i >■ o 


n n 
u . u 


1 . / 




0 . U 


u . y 






2 


0 


19 


7 


0 


27 


Ai? & Tech CnllpopQ 




u • u 


O . 0 




u . u 


0 . U/i 








241 


71 




Q 0 "7 


TOTAL 


2.9 


3.3 


71.5 


21.1 


2.2 


100.0% 


n.s. by X 


















1974 


















More. 














Than 








No BA 


BA 


1 MA 


1 MA 


Ph.D. 


Total 




1 


1 


26 


2 


0 


30 


Special and Medical 


0.2 


0.2 


6.2 


0.5 


0.0 


7.1% 




5 


6 


129 


47 


3 


190 


State Colleges 


1.2 


1.4 


30.9 


11.2 


0.7 


45.1% 




2 


6 


111 


52 


6 


177 


Univeriiity Center.s 


0.3 


1.4 


26.6 


12.3 


1.4 


42.2% 




1 


1 


16 


5 


1 


24 


Ag u Tech Colleges 


0.2 


0.2 


3.8 


1.2 


0.2 


5.6% 




9 


14 


282 


106 


10 


421 


TOTAL 

o 


2.1 


3.3 




2.4 


100.0% 
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Ta_blj£ 39. Karnod l.Lhrary dot-rocs: by type of institution. 

No 





Libi'ary 
Day, rc'^. 


Library 
ncgree 


Total 


Special and Medical 


1.5 


28 
8.3 


9.8% 


State Colleges 


22 
6.5 


139 
41.2 


161 
47.8% 


University Centers 


8 

2.4 


108 
32.0 


116 
34.4% 


Ag & Tech Colleges 


2 

0.6 


25 
7.4 


27 
8.0% 


TOTAL 


37 
11.0 


300 
&9.0 


337 
100.0% 


n.s. by X 


1974 








No 
Library 
Degree 


Library 
Degree 


Total 


Special and Medical 


2 

0.5 


28 
6.7 


30 
7 1 ' 


state Colleges 


20 
4.8 


170 
40.4 


190 
45.1% 


University Centers 


27 
6.4 


150 
35.6 


177 
42.0% 


A.c; 6* Tech CoIlej',es 


3 

0.7 


21 
5.0 


24 
5.7% 


TOTAL 


52 
12.4 


369 
87.6 


421 
100.0% 



n.s. by X 
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Rank by institn.iLio n 

The different fiinctlon.s nf each institution within the SUNY system may be 
rcflectad by different [iroportions witliin the ranks for each institution. 
There are in fact statistically siynificant difference^: in rank for both 1973 
and i97A subs.imples (see Table AO), For example, there x^ere no Full Librar- 
ians in Ap,ricultural and Technical ColJeges for either subsamplc. University 
Centers, however, had a disproportionately larger share of the Full Librar- 
ians, having 10% in 1973 and 9% in 1974, with the subsaraple averages of 5,0 
and 5.2 respectively. It should be noted that the two Full Librarians in the 
Special and Medical libraries in the 1973 subsamplc were not present in 1974. 
Perhaps these people loft or retired from the system, and their positions were 
kept unfilled', , 

The majority of librarians are at the Assistant Librarian level across 
the 1973 and 197A subsamples . However, this is not true across institutions 
and there is a considerable ranp.e. In the 1973 subsample, 57% of all librar- 
ians are at the assistant rank, with a range of 48% for University Centers to 
67% for A-icultural and Technical Colleges. In the 1974 subsample, 55% of 
librarians are at the assistant rank, with a low of 47% in University Centers 
and a hi«h of 63% in two types of institutions: the Special and Medical li- 
braries and the Agricultural and Technical Colleges. 
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Tahlo AO. Rank bv Lvr^p of institution. 



197 J 



Aasifitnnt 
Libr;'.rinii 



AsjJociate 
Librari.T!! 



Full 
Librarian 



Total 



■'.'>. c i a 1 .'iiu! M'.'i! Leal 



19 
5.6 



12 
3.6 



2 

0.6 



33 



Sr.-; te Collef.er. 



100 
29.7 



5S 
17.2 



3 

0.9 



161 
A 7.8% 



UnlverJJicy Cfit'.cers 



56 
16.6 



14.2 



12 
3.6 



116 
3A.-'./; 



A}' £i Tecli ColleC'.c;s 



18 
5.3 



9 

2.7 



0 

0.0 



27 
8.0?^ 



TOTAL 



193 
57.3 



127 
37.7 



17 
5.0 



337 
100.0% 



.05 by X 



.2 



197A 



Assis tant 
Librarian 



Associate 
Librarian 



Full 
Librarian 



Total 



Special and Medical 



19 
A. 5 



11 
2.6 



0 

0.0 



30 
7.1% 



State Collo.^'es 



113 
26.8 



71 
16.9 



6 

1.4 



190 
45.1% 



I'n i'verf;ity Ct'ntars 



84 
20.0 



77 
18.3 



16 
3.8 



177 
42.0% 



A'^^, S Tech Colle^^er. 



15 
3.6 



9 

2.1 



0 

0.0 



24 
5.7% 



231 

TOTAL 5 '■■.9 



163 
39.9 



22 
5.2 



421 
100.0% 



p < .05 by X 
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Pr cdl ctors and detorn inanLS of libraria n .salarv 

In this f.ection we exan^ine the results of a multivariate analysis on tlio 
effect of a number of variables when they are acting together on salary. This 
analysis h^.^ 3 stages: a) to describe the predictor variables of the individ- 
ual's salaries in the ovo.rall 1973 and 1974 subsamples, b) to see how these 
variables can be extrapolatefl beyond the individuals in this study, e.g. to 
all libraririas Ln the SU::Y system, and c) to describe predictor variables -s 
they emerge for each tyoc^ of institution. The first and the third stage are 
descriptive while the second state is inferential. The statistical approach 
we take is stepwise regression, which has characteristics appropriate in a 
s^.udy such as this. 

Over ran relationships between variables 

The associations between the pairs of variables in this study can be seen 
in the correlation matrices for the 1973 and 1974 subsamples (see Tables 41 
and 42). We will first inspect all of the relationships for salary and sex, 
and comment breifly on the variables. 

Table /:l shows that in the 1973 subsample, two variables are very strong- 
ly related CO salciry. The correlation between rank and salary is .82. The 
reJationship between years of experience and salary is also very strong with a 
correlation of .53. Salary is weakly related to sex, with a negative correla- 
tion of -.18. This means that salaries for women tend to be slightly lower 
than salaries for men, as v;e have seen in Tables 16 through 26 above. The re- 
lationship between salary and a library degree is also negative and weak, with 
a corr>l' ' ■ - " 3. It should be rer;c-;nbered that almost 90% of the people 
in t}io . a library fu-;roe. Finally, salary ir; not: associated with 
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Table a. 


Correlation matrix for 


1973. 




Rank 












Salary 


0.82 










Kxper Lenct: 


0 . S-'j 


0.63 









Sex 


-0.17 


-0.18 


0.06 







Highest Degree 


0.07 


0.04 


-0.22 


-0.29 




Library Degree 


-0.05 


-0.15 


-0.39 


-0.15 


0.43. 




Rank 


Salary 


Experience 


Sex 


Highest 
Degree 



Degree 

hl^,hest degree of ed^puation where the correlation is .OA* 

Next we look at the relationship of sex with the other variables. The 
strongest association is with the highest educational degree, where the cor- 
relation is -.29. This means that the men in this 1973 subsample have a 
slightly higher educational attainment than the v;omen. There is also a weak 
and negative relationship betv/een rank and sex, with a correlation of -.17. 
This means that relative to men, women tend to hold a greater proportion of 
lovjer library ranks. There is also a weak and negative correlation of -.15 
between women and an earned library degree. 

Rank is very strongly related to salary (r = ♦82) and experience (r = 
.54), barely associated with sex (r = -.17) and unrelated to either measure of 
education. 

Highest degree is moderately related to sex (r = -.29) and to experience 
= -.22). A library degree is inversely related to years of experience (r = 
-.39) which means that those few people who do not have library degt-eos are 
more- apt: to have a lot of professional experience, rather tlian being relative- 
ly recent enlrnntd to the profession. 
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For the! 197 A 


subsample, 


the pat Lorn roiuains, but 


higiiest degree's 


c i a t io n with r a ak 


(*lf)) and 


io.x (-.32) 


has incrcanecl. 






Table A:>> 


Correlation matrix fof 


1974. 


Rank 










Salary 


0 . SO 








Experience 


0.51 


0.58 








— n 1 A 
u . xo 


-0.20 


0.02 




Highest Degree 


0.18 


0.13 


-0.18 


-0.32 


Library Degree 


-0.07 


-0.11 


-0.34 


0.01 0.25 




Rank 


S alar 3' 


Experience 


Sex Highest 



Degree Degree 

Over all salary predicti ons 

Having looked at the bivariate relationship between salary and the pre- 
dictor variables, how do these variables acting in a system effect or explain 
difference in salary? The regression table for all variables in 1973 and 1974 
are presented in Tables 43 and 43a respectively. Both of these regression e- 
quations are extremely strong predictors of salary. The variance explained 
for the 1973 data is 73% and for 1974 it is 69%. 

Rank v^as by far the strongest single variable associated with salary, 
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iMvina dominant :LnfluGncc> for boil, chr, 1973 nncl Jf'7A PubGamplas . The ott 
:-.ia!. iL:cic.!i.l.y s ignif LcanC predictor.^! yonr?; of pro fossional experionc- 
•■-:>:. Neither oT the ecLica t; .Lori var uih.lf;-, la statistically sij-uiricant . 

Table 43. Regression table for 1973 subsample, salary. 



Analysis of Variance 

KcRression 

liesidual 



Multiple R 
R Square 
Standard Error 



0.86 
0.73. 
1258. 



l^F Sum oF Squares Mean Square 

5. 1435739341.23229 287147868.24646 
330. 522488082.76474 1583297.22050 

Variables in the Equation 



F 

181.4 



Variable 


E 


Beta 


Std Error 3 


F 




Rank 


2667. 


0 


.65 


146. 


334, 


.4 7 


Library Def;ree 


-306. 


-0, 


.04 


264. 


1, 


.35 


E:-:periencG 


96. 


0, 


.27 


13. 


51, 


.^2 


Sex . 


-404. 


-0, 


.08 


155. 


6. 


,75 


Highest Degree 


175. 


0. 


,04 


130. 


1. 


,83 


(Constant) 


7086. 









Table 43a. Regression table for 1974 subsample, salary. 
(Same institutions as 1973) 

Multiple R 0.85 
R Square 0.72 
Standard Error 1477. 



y\nalysif] of Variance 

Il'jgrossion 

n.jsiflual 



Variable 
Rank 

Library Degree 
Exp£»r lea CO 
Sex 

}[ L}.>liesc Degree 
(Constant) 



DF Sum of Squares 
5. 1904740622.01785 
342. 746496420.97928 

Variables in tho Equation 

B B-tn 



2864. 


0 


.62 


205. 


0 


.02 


124. 


0, 


'» o 


-617. 


f\ 


. 10 


R7. 


0, 


.02 


7906. 







Mean Square F 
380948124.40357 174.5 
218263S.07304 



Std Error B F 

167. 294.51 

303. 0.4/!, 

15. 72.2':- 

181. 11. 6f 

143. n.38 
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TnMc l\^'r. j(:^i.',refision table fur 197A fui.1 sample, salary, 
(ALl Injitrtul-ions) 



R Square 

S t n cl arc! E r r c ) r 



0.83 
0.69 
1609. 



Analyji:is of Variance 
i'e.^^rossiou 



5. 



Sun\ of Squares Mean Square ? 

2394007021.79251 47S801404 . 35850 1S4.9 
1061539573.20590 25S92A2.8614S 



Var.La,bles in tihc Kquati 



on 



Variable 


B 


Be La 


Std Error B 


F 


Rank 


■3134. 


0.65 


164. 


364.1 


Library Degree 


175. 


0.02 


275. 


0.40 


Experience 


106. 


0.26 


14. 


54.5 


Se:-: 


-604. 


-0.10 


178, 


11.6 


Higlie::;c Degree 


131. 


0.03 


142. 


0.85 


(Constant) 


7590. 









It seer.ed anomalous that rank would be so much superior to experience as 
a predictor of salary. The question arose, was this an artifact of the stat- 
istical procedure, or was there some underlying process which singled out 
rank? 

To answer this question, we looked at the determinants of rank. Our data 
have provided us with three ways of approaching this. First, we can take a 
cross-section - one year's data - and see the predictors of rank in 1973. 
Second, we can examine the data from those same institutions a year later and 
see if there appear to be any changes in , the determinants of rank. Or we can 
look at all of the 197A data ~ with the four additional institutions report- 
ing^, — to see if both another year and additional institutions make a differ- 
ence. V/e tried to predict rank by regrci^sing it against experience (EXP), sex 
(SKX), highest degree (DFG) , :uv\ library degree (LD) , (see Tables 45, 46 and 
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X^llli-^lA^' Ke-rrssLon Lriblo i"(>r prodict::nc; rank, 1973. 



r *!p:;.o R 0.61 
Square-. 0.37 
SLaiiJaccl IHrror 0.A7 



Analysis of Vf»ri.orcc P" 
KtiC'^rciss: ion Z^, 
;'.(»sl(!u:»l 331 , 



Sii:n of Scuares 
74. A697S 



Viir.lablt^s in tho liquation 



y.onn Square F 
10.8A&10 48.2 
0.2259S 



Variable li Bo^a 

Experience 0.05 0.63 

Sex "0.20 -0.16 

Highest Degree 0.11 0.1] 

Library De<^ree 0.22 0,12 

(Constant) 0.63 



Std Error 3 
0.00 
0.06 
0.05 
0. 10 



F 

171.7 
11.7 
5.47 



Table 46 . Regression table for Utcdictin- rank, 197A 
(Sa!?;e institutions: c.: in ] 973> 



Analysis of Variance 

Re^;ression 

Residual 



Multiple R 0.60 
R Square 0.36 
Standard Errc 0.^8 

DF S 'la of Squares 

4. 44.62493 
343. 78.36357 



Vairiables in the Equation 



Mean Square 
11.15623 48 
0.22847 



Variable 


B 


lietn 


Std 


Hrror B 


F 




Library Degree 


0, 


.19 


0, 


. 10 


0 


. 10 


3. 


0 


Experience- 


0. 


,05 


0. 


,60 


0 


.00 


ir,s. 




Sex 


-0, 


.13 


-0. 


, 10 


0 


.06 




.6 


Hif;!iest Dec^ree 


0. 


,20 


0. 


,22 


0 


.OA 


20. 




(Constant) 


0. 


3A 













39 



-37- 



Tnble 47 > Pe^^resr.ion table Cor: prodictinc^ rank, 197A, 
(Al.1 institut iorifi) 



Multiple R 
Standard Error 



0.50 
0.35 



Analysis of Varianco D'7 
Ile^^refislop 4. 
ilosidtu-1 4H , 



Variable 
Kxperience 
Highest Degree 
Sex 

Library De^jree 
(Constant) 



Sum of Squares 
51.978'^^ 
95.99944 



Mo£:n Sauarc F 
12.99473 55.63 
0.-23358 



V:i r :i a bl e s in t be; Eq ua t ion 



B 

0.05 
0.23 
-0.12 
0.03 
0.39 



Beta Std Error B F 

0.57 0.00 181,5 

0.24 0.04 31,1 

-0.10 0,05 5.34 

0.04 0,08 0.94 



The regressioi^ equations are presented in Table 48, in their standardized 



form. 



Table 4S , Predicting; rank 



1973 subsample: 

Rank = .62 EXP - .16 SEX + ,11 DEC + .11 LD 



R = .37 



N - 337 



1974 subsample (same institutions as 1973): 

Rank = .61 EXP - . 10 SEX + .21 DEG + ,11 LD 

= ,36 N = 349 



1974 sample (all institutions): 

Rank - .56 EXP - ,11 SEX + .23 DEG 



R - .35 



N - 418 



Not all variables are in the above prediction equations, v/hich contain only 
those with .s tatiL^tically sio;nificant relaiionships above the .05 level. Each of 
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Li. si^ eqiiatloa.s lias about the same predictive powcir, with }C of ,37, ,36, and 
/iS, These are moderate predictors of ran!:. Thais, while v;e arc able to iden- 
tify .JLit a third of the basis of rank, principally in terms of years of ex- 
pt r:r.nce, tv;o-tbLrds are atl:rlbiiLal)le to factors outside the set of objective 
vai-L.ibles available In thlc; study. Experience is the most powerful predictor 
of rank, with a beta welj^ht (standardized coefficient) of about .60, ranging 
betWM...n .57 and .63. We are not surprised to see some weak relationship be- 
tween hlgf St decree and rank. However, the presence of a library degree as a 
predictor Is surprising since about 90 percent of the individuals in the sam- 
ple have a library degree, making it virtually a constant. Perhaps an indi- 
vidual can become a librarian without siu li a degree, but it is a requisite for 
the senior position:;. Finally, the negative sign of the beta weight for sex 
indlcc^es that there is a :;tntlstically significant, yet negative relationship 
between being a woman and rank. Accordingly, all things being equal (experi- 
enc(^ and education), wor.ien are less likely to achieve a higher library rank 
th'in are men, 

necanse of the central Ity of rank, and the strength of the factors out- 
sl(Ut of, and unknown to our study, we decided to proceed by inquiring into the 
predictor^! of salary within eacli rank. Prediction wa.s strongest and most 
clear for Asiilstant [librarian, but could not be made for Full Librarian in two 
out of three compar J nont; . Predictions for Associate Mhrarlan were weak. 
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Al'>'J_-'^/^" 1^ T.tbrnrian 

The varia!)los In our stt-dy becnrnc iitorc important a.s determinants of As- 
liistant Lihrari.'in salar^-.; durlns 197A Liian in 1973, even when controlling for 
thr) comp05iltioii of tho two annual samploc-. in terms of participatin[', institu- 
tions (see Tables 50, and 51). 

'^\i^?^:±Jl' Re^^rer.sion table for aKsistant librarian salary, 1973 subsamplo. 



Multiple R 
R Square 
Standard Error 



0.53293 
0.28/402 
1042.55532 



Analysis of Variance 

Regression 

Res Ldual 



DF Sum of Squares 
4. 80628230.39808 
187. 20325A337.3A671 



Mean Square 
20157057.59952 
1086921.59009 



F 

18.5 



Variables in the Equation 



Variable 


B 


Betel 


Std Error B 


F 


Library Degree 


76. 


0,02 


313. 


0.06 


Exper Lonce 




0.6^. 


17. 


65. 9?- 


Sex 


-128. 


-0.05 


175. 


0,54 


Highest Degree 




0.12 


147. 


2.76 


(Constant) 


8806, 







Ta ble 30 . Regression table for assistant librarian salary, 1974. 
(Same institutions as 1973) 



Multiple R 
R Square 
Standard Error 



0.64 
0.41 
1108.48 



Analysis of Variance 



DP Sum of Squares 
4. 158202157.26219 



Mean Square 
39550530.31555 



sidual 


189. 


2322303 


90.86153 1228733 


.28498 




Variables 


in tbe 


Equation 




Vnrinblo 


}j 


lieta 


SLc! Error B 


F 


Library D(!{',rce 


A 30. 


0.08 


325. 


1.8 


Kxporicru'.e 


?0/( . 


0,67 


18, 


122.6;. 


Sex 


-Tils'. 


-0.09 


190, 


2,08 


1! If'.hefil; D(;(»roo 


146. 


0.06 


147. 


0.9 


(Cnii.';t.'iiiL) 


9976. 









F 

32.18806 
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J-'ll'-'-..'-I_51- Ko;;rest:ion CabLf, 1974 full sample. 





Miil l: i.p Le 


R 0.64 




K S ci 1 1 '11' o 






S r t'i.i'iii.'iT^r'i 


L i. t; f. j. U / J . 




i)? 




',r*c'.' ;r; ion 


A 

^ • 




• ■ • 1 : » Lei lu'l 1. 


9 V 9 


z:) J / .J L J jy . Kj^jhS) 1 131943 . 05881 




Variabl 




Var-Iahic 


B 


Bc.Ln Stcl Error B F 


f.ihrary Dti[;ree 


430. 


0.09 285. 2.27 


K>:Pl2l" Lenco 


200. 


0.68 17. 146.4 


Sex 


-237. 


-O.OH 168. 1.98 




146. 


0.07 133. 1.20 


(Conr;t:anl) 


9766. 





The prediclivc power of the: variairier; in 1973, .26, is nioderatG. l>y 

.W r^Lst:, in 19//^ for all of the institutions, the predictivo power v;as hij;,l}cr 
2 

f-'i R .Al, and for those institutions participating during both years, 



"f/^y>\A'^-* K'^/';i'ession equations for describing assistant librarian salary. 

1973 sample 

predict(id salary 129 KXT ^ 9606 

(16)-^' 

- .26 M - 19-5 



SL4l)Sai:iple (saine as 1973) 

predicted salary 200 KX? •f- 387 \X) \ 9915 

(IH) (300) 

R^' - .AO N' - vy-j 



\]}Vj \\\\ .1^ sanipl.c 

prodi(';t:rI saljM.-y - Vh\ ]\\\? AfU) LI) -I- lOOO 

(KO (2A/0 

- .AO N - 7 31 



•''^aiLiihor In parcntiicsi-; is K\\v st.indard error of tlio regression 
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For the 1973 eqtiaLion there is only variable, experience, which is a 
sLat ist ical ly ignif icvin i: deLcnnLricint of salary (Tabli? 52). The regression 
coefficient for riXP is 120, and the constant is 9606. These numbers have the 
following interpretation: the 'base^ sal.-iry is $9606; someone with one unit 
le.ss experience (in this case a year) will tend to earn $129 per year less, 
and conversely, someone v;ith an additional year's experience will find that 
year worth $129. However, since only 26% of the 'Veason" for this is explain-- 
ed, three-quarters of the determinants of 1973 salary lie outside the vari- 
ables under consideration in this study. For this reason, an Assistant Li-- 
brarian's acj:ua_l salary nay be higher or lower than our obtained 'prediction', 
rOr 197A tije predictive powc-r of the model is substantially better, and an ad- 
ditional explanatory variable has entered, the library degree. Each year's 
experience is v;orth about $200; the value of the library degree differs, de- 
pending on v;hether the same institutions as in 1973 are considered ($587) or 
all those reporting in 197^j ($/486). Again, the importance of the library de- 
gree is ctirious, since so many people have one. It is all the more so be- 
cause this can be c.onsid.-red a background variable, one that is relatively 
stable from year to year. 

These re^^rcssion coefficients from our samples can be used as estimator.s 
of the 'population' figures. Since we are dealing with a sample, we must take 
Into consideration sampling error. The numbers in parentheses under the re- 
gression coelficient Indicate the standard error of the regression co-effi- 
cient. For significance at the .05 level, v/e require 1.96 standard 
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orror-:. For c aplc , in Tahio SS, In ^Mi, \<ilL full sanplo, the reyressiun co- 
'•rrif-lcnt for «;-ncTienc..-> i-; $194 + (1.90), wliich equals $194 ± 31, or n 

•-•..n;;o bocvoeu $163 and $223. Likevir^o, for Che library degrees. With a re~ 
v;.--s<-.loP. cc-.ff utiont of ?-'.H6 aad a s-jandnrd error of $2/,/,, the 95 percent con- 
-•idcnce interv.-iT is betv.-en $S and $96A. TIui.s the couficlence intervals for 
vnriabl.... xn the Assistant Librarian equatioas are preoentcd ia Table 53. 

I'7b.i£L-ll- Repression equations for extrapolating assistant lll)rarian 
salary beyond the study sample. 

F ron 1973 sample = 

predicted salary (93 to 160) EXP + 0606 

F£0!n_rjZ-^L ?:iu b3aniple =^ 

predicted f=alary = (165 to 235) FX? + (1 to 1174) LD + 9915 

predicted salary --• (163 to 225) FXl' -f- (8 to 964) LD + 10043 
L'i'vJ.^ t e L !.!) r a rians 

The predictive power of the regre.s.-. ion equations for Associate Librarlar.;j 
are weak and apparently factors outside our consideration are the underlying, 
dc't.-nninants of the Associate Librarian's incor.e (see Tables 54, 55, nnd 56) 
Years of experience aaain are s na fist ! cally .-ri-nif leant , but their .'.mpact is 
I'M-: here conpared to Assistant Librarians.' Anotlicr stron:; statistically 
significant variable here Is sex. 
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V^^IjL,!^!* Kegrrisr.ion table for asisociato librarian salary, 1973 subsample. 



Multiple U 0.50 
R Square 0,25 
Standard Error 1368, 

Analyr.ls of" Variance DF Sum of Squares Mean Square F 
Knj'^rosyioa 75775AA7 • 92867 18943851.98217 10.1186 

-^•^-J'.i^'-i 122. 223406202, 7957A 1872181.99013 



Variables; in tba Equation 



Variable 


B 


neta 


Stcl Error B 


F 


Library Degree 


763. 


-0.16," 


499. 


2. 34 


Experience 


95. 


0.42 


21. 


19.8 


Sex 


-822. 


-0.26 ■ 


266. 


9.57 


Hii^Iicst: Degree 




• 0.15 


261. 


2.37 


(Con.-jt-ant) 


12283. 







I?MS_1?.' Rf.gression table for associate librarian salary, 1974 subsample, 
(Same Itiscitutions as 1973) 



Multiple R 
R Square 
Standard Error 



0.41 
0.17 
1749. 



Analy.sla of Variance DF 
Rej'.rer.sion 4, 
Residual 131. 



Sum of Squares 
82586533.97672 
400904509.83946 



Mean Square F 
20646633.49418 6.75 
3060339.76977 



Variables in the Equation 



Variable 
Library Dcj'.rce 
Experience 
Sex 

llij',haf.^t Uejjre« 
(Con.'jtant) 



B 

579. 
89. 
-1105. 
-227. 
14950. 



r.eta Std Error B p 

0.09 609. 0.91 

0.36 23. 14.3 

-0.28 325. 11.6 

-0.07 302. 0.57 
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i.tbl':! _5Jj. KoRrcssion table for assot: i.'i ce lihrarlaa salary, 1974 full smw 



Multiple R 
U Square 
St.'uularcl Error 



0.3/f 
0,12 
1910. 



Analysis of Varlancj 
Rcf',r(;s;; in!i 
Kerildual 



Variable 
Library Degree 
Experience 
Sex i 
Highest Degree 
(Constant) 



DP Sun of Squares Mean Square F 
/(. 78663760.99352 19666/^40.24838 5.39 
162. 591126785.49750 3648930.77468 



Variables in the Equation 



B 

518. 

75. 
-1053. 

28. 
14436. 



Beta 
0.09 
0.28 

-0.25 
0.01 



Std Error B 
489. 

23. 
314. 

279 



F 

1.12 
10.9 
11.2 

0.01 



Sex has a negative coefficient — ranging from $901 for the 1973 sample 
to $1113 for the full 1974 sample (Table 57). So women receive much lower in- 
come, on the nasociate leviil, all other things being equal. The descriptive 
regrcs.slon equation applying to the people participating in this study are 
presented in Table 57. The inferential equations giving the 95% confidence 
Interval is presented in Table 58. 
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-^JlL?L2.^.* RegrGssi(m equations (iorscribing ar.sociate. librarian 
£;alary within the Kariple . 



DredlcLed 5;alary $]0X I'>T - $901 SICX + $12827 

(1M)>^ (258) 

\\' - .2:5 ^^ - 127 



11^'^ :'^i}y^^lHI>2}'^ (5JarQe as 1973) 

predicted salary - $8A EXP - $1060 SEX + $1^764 

(20) (316) 

= .16 N = 135 



1974 full samole ^ 



prexlicted fjalary = $70 EXP - $1113 SEX + $14817 

(18) (258) 

= .12 N = 172 



* standard error 



Tabic 58 > Regression equations for extrapolating associate librarian 
salary beyond the sample. 



^'^^'I? J^_7^ j?aniple = 

predicted salary = (67 to 137) EXP - (395 to 1407) SEX $12827 

l*rcj!Ti 197 4 su bsample - 

predicted' salary (45 to 123) EXP - (440 to 1679) SEX + $14764 

pT-r^ni 1974 full sample - 

"predicted i.'alary - (35 to 105) EXP - (607 to 1619) SEX + $14817 



' ' ' br ar -f an 

Tliere were very few full librarians in the sample, and the variables in 
our study liave no predictive power Tor full librarians in those institutions 
whfc^i part Lc IpaLc^I In lioLfi the ]973 and Pr/4 studies (see Tables 59 and 60). 
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Cnly v.'!ion t!ic i^om in.sultuL in.u; nrc fulded Co cl:-- 1974 subsarnple do we find a 
t:t;;-il Luticnriv s if^nif leant Lhoup.!! moderate; prod Ic. C ion of = .21., 3i!i- 

f!'i:i ro^;rc'.s3lon equation is basoc on on.Ty 17 paoplc nnd should be thereforti 
d -scouuted (.^c-o Table 62). It is int: ores Line the. , significant variable 

f.; wmber of dn,-r.^ei;,_ and that it is ue;;atl.ve: A iiigher number of degrees 
i.-: .-ir.sociated with lower scilary! This findiuf; does not jibe with our concop- 
'.!on ,i.nd experience with a learned profession within a learned environment. 
:•<•-• r ha p.'i tliose who have recently become full librarians have tnore degrees than 
their colleagues wlio have held the rank longer and hence may be a higher step 
In the pay scale. 

Table 59. Regression table for full librarian salary, 1973 subsarnple. 

Multiple R 0.61 
R Square 0.37 
Standard Error 1A90. 

Analysis of Variance DP Sum of Sc;uares Mean Square F 
RegrG-.slon /, . 1569 19 11 . //OSOO 3922977.85075 1.77 

Rosidunl 12. 26650890. 71ACo 2220907.55955 

Variables :Ln the I^auation 



Variable 


B 


I5etn 


Std Error B 


F 


Library Degree 


-556. 


-0.13 


975. 


0.33 


Experience 


-79. 


-0.37 


50 


■'.52 


Se:< 


-350. 


-0.11 


8 1 6 . 


0.18 


Hlghes't Degree 


-1097. 


-0.59 




•■.26 


(Constant) 


23056. 
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Table GO. Re2',ressioa tablci for full librarian salary, 197A subsamplc. 
(Same i 1 1 s 1 1: ii u i o : i «5 as h\ 1973) 



jitiipie. K 
S cwc, re 

lancl.'irc! Error 



0.A2 
0.18 
199S. 



Annlyf.is of Variance 
•li': '.re-; si on 
:'vs i(!ual 



13. 



Sun of Squares 
!]^^2:iO3^;/'Mj30 



Mean Square V 
2?o5759.5538A 0.72 
3990541.19711 



VariablciK in tilie Equation 



Variable 
Library Degree 
Experionce 
Sex 

Hip,hest Degree 
(Constant) 



-13A9. 
100. 

-172. 
19V33. 



Beta Stcl Error B F 

-0.37 1739. 1.13 

0.27 97. 1.06 

-0.00 1118. 0.00 

-0.07 883. 0.04 



Regression table for full librarian salary, 1974 full sample. 
(All institutions) 



Multiple R 
R Square 
Standard Error 



0.26 
0.07 
2682. 



Analyses of Variance DT 
Regression 4. 
Rei:idual 17. 



Sum of Squares 
8542952.75141 
1222690G4. 56677 



Mean Square F 
2135738.18785 0.30 
7192297.91569 



Vn r Lab ] In KqiiM t ion 



Variable! 


i; 


11 ft; a 


ilLtl llrror B 


F 


Library Dcp.rt'C! 


-9S8. 


-0.16 


l')32. 


0.26 


Expericncf 


-2y\i 


0.00 


IIA. 


0.00 


Sfx 


-0.05 


1388. 


0.03 


Kii'.hest Dnp.rne 




0.10 


1079. 


0.11 


(Constant) 


18907. 









50 

o 

ERIC 



-48 



Tile eciuatiortx; clescribiiii^ fail librarian salary nro presented in Table 62 be- 
low. 

'I'llP.L^.l'h ^^K^^^^^iov equncions closer ibing full librarian salary. 

1973 saiaple - 

vfiricibles hpva no predictive pover 

1 97 A subsc-riolc = 



variables liave no predictive power 

197 A full sar^.pl e - 

predicted salary = - 865 DEC -I- $20363 

R*^ - .21 N = 17 



In summary, this statistical analyrns found that years of experience are 
a significant predictor of salary for Associate Librarians and even nore so 
for Assistant Librarians. Increased education did not add significantly to 
salary or rank advances,^ 

We have also found statistically significant (and economically as well) 
dif ferrences in the salaries of men versus v/omen, all else being equal. "''^ 
V/hilc this is not proof positive of discrimination in salary on the basis of 
sex, it would require the presentation and analysis of additional evidence to 
demonstrate that a factor other than sex is the underlying cause of the dis- 
parity. It is liighly unlil;ely that the factor is or-tper ionce , because overall 
experience and the average uumber of yearr. of experience in each rank is high- 
er for wompn than men. Thus v/e cannot argue that l:lio 'recent arrival' of v;o- 
men underlir...; the difference. Available variables made only one weak predic- 
tions in the Vn^i sample For Full Librarians; the samplr. size and emerging 
variable (education) sug,c;e.;L that this is a statistical ano.aaly. ObvioiisT^ 
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PJill"^:! iiiSJL2.L-l length of time v;.(i:h:i.n a rank, administrative functions, 

ai_;(s and nuiabor of times a librarian moved to improved professionally would 
have been useful. Certainly the last variable indicating mobility for job ad- 
v/mccinent ujuld be helpful in further analyses. Also, Ilobson (1974) found 
tiiat in Xev; Mexico salary raises were based on cost oF livinc. and merit. 

APPEN'DIX 

Multivariate an alysis by type of institut ion 

In this section v/e \d.ll look at the predictors of salary for each insti- 
.^iLtion, to see if the difference in salary can be explained by different proc- 
esses at play. The plan was to develop regression equations first within each 
type of institution, and secondly, within each rank of the institutional type. 
Snail sample sizes have interfered with our ability to properly develop re- 
gression equations for each rank within the Agricultural and Technical Col- 
leges and within the Special and Medical Libraries. Fur similar reasons, the 
data for associate and .full librarian have been combined for State Colleges 
and University Centers. 

Un i ve r s i t y C enter s 

The prediction equations for salary of all librarians in University Cen- 

2 

ters IS very strong, with an R ranging from .69 to .77 (see Table 63). Only 

two of the predictor variables are statistically significant, rank and years 

of professional experience. 

When we sfjift to predictors of salary within ranks, however, the picture 

changes* Neither equation for rank is as strong as the one for the overall 

2 

inst i.tutiunal type, a!)ovo. For assistant librarians the R drops to a still 

2 

nod-rately strong R - .4.1 (see Table 64). Accompynng this drop is a shift in 
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Table 63 > University centers, 

y - 2809 RAVK -f- 93 EMP + 7157 
(230) (23) 

Fl^ -.77 N - 117 

197^ ^ subsamnle: 

y = 313A RANcC -'^ 98 EXP + 805A 

(235) (23) 

2 

R =.76 N = 129 

1974 all institutions : 

y = 3G2A R/VNK -f- 57 EXP + 7619 
(239) (22) 

=.69 N = 175 



the predictors, so that years of professional experience and earned library 

degree are statistically significant; oC course, rank is no longer a variable. 

There are ample theoretical reasons to expect both of these variables to be 

good and vr.iid predictors of librarian's salary. 

When v/e shift our attention the combined Full and Associate Librarian 
2 

group the R drops to a very vreak .14. While only objective factors were sta- 
tistically significant for Assistant Librarians in the University Centers, se:: 
is statistically significant for the senior librarians. Other contributing 
factors are years of professional experience and highest degree earned. The 
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ncgAtJve coefficient for sex indicates a substantial disparity between men and 

women. The coefficient for highest degrct: oarnsd is positive, and therefore 

those with more degrees tend to be higher paid. It should be pointed out that 
2 

with such a lov; R , the largest part of the variance is attributable to fac- 
tors outside the objective variables used in the present study. 

l ubl e 64 . University centers. 
Asr.istant : 



ERIC 



y --= 215 EX? + 626 LD = 10087 
(29), (370.2) 

y^^, = .67 Bjj^ = .15 

R'^ = .41 SE = 952 N' = 8o 



Associate : 



for sex, experience, library degree, highest 
degree 



N' = 77 



Full; 



XR for sex, experience, library degree, highest 
degree 

N = 17 . 



Fu ll f « Associate combined 

13 EX? - 1284 SEX + 
(37) (518) (351) 



y - 83 EX? - 1284 SEX + 739 HID + 13621 



2 

R « . 14 SE = 2535 N « 99 . 
\XV ^ -.24 K,,^^^ = .21 
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The e..:i)]ap .f ory pov.vr of the regression OMtiation for salary ficross all 

Sl:ilo CoUe.-e librarians Is very strong, ranging from an of .70 for the 

2 

197{ subsampU' to R = .73 for both of the 1974 subsamples (sec Table 65). 
for the 1^ ii-.imple, rank, years of professional experience and highest de- 

'^^y significant. For the 197A subsaniplos, rank and profes- 
sional exp.i ..nee are joined by sex as significant predictors. Again the data 
show that women receive the shorter end of the. pay check. Again it is unclear 
whether the degree variable in 1973 stands as a proxy for sex. 

Wien v/e look to predictors of salary within the ranks, the predictive 
paver decreasp:> (Table 66), lor assistant librarians, the drops to a 
strong .48, explaining almost half of the variance. Only one variable, years 
of experience, is statistically significant. Looking at predictors of the -■ 
senior librarians' salary, two variables predict 282 of the variance, still a 
rer;pectable level. The two predictors are years of professional experience 
and sex. The negative regression coefficient for . sex indicates that there may 
bo a ?.20O0 disparity in salary between men and women. 

Tabl e 65 . State Colleges. 

1972- 

y = 2647 RANK -h 111 KXP + 352 DKC 4- 5793 
(2A0) (20) (165) 

2 

R = .70 N - 162 



1974 subsamplc (same as 1973) 

y = 2843 RA^;K + 149 KXP - 951 SEX 8247 
(257) (21) (256) 



2 

R ^ .73 N = 169 



1974: 



y = 2817 RAXK + 154 FXP - 997 SEX -h 8287 
(243) (20) (235) 



EKLC 



^ - - .71 N = 191 
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Table; 6G. Statt; collep,es. 



Assistant : 



y = 213 EXP + 10094 



(21.5) 

- .''.8 SE - lOOn N = 11/f 



Associa te. : 

y = 13?. EXP + 1332 LD - 1931 SEX + 13532 
(36.9) (735.2) (434.5) 

2 

R = .29 SE = 1707 N = 72 



Full: 



N = 6 



Assoc iatG and Full : 

y = 1A5 EXP - 2065 SEX + 1A897 
(36,3) (A84,/0 

2 

R - .28 SK - 2019 N = 78 



At ^,rI.ciiLtural and '. ^clmLcal Collo ges 

A.^^ain, the predictive equations for salary across all librarians is ex- 

2 

tre-mely high, with an R of .86 in the 1973 subsample and .75 in the 1974 sub- 
sanpJo (see Table 70). Tliree variables are statiscically significant: rank, 
year?: of. professional experience, and sex. Sex is a negative predictor, mean- 
•n:', that all eJse lield equal, women's salary tend to be lower than men's. The 
!.e si/.e vould not support an analysi.^; within the ranks. 
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y - 1A5<^> -f 21S km? - 803 SilX 7837 

(?-/7) (26.5) 



y - 152U R.\:\\k: + ISS E>T - 989 SEX + 95 70 
(•'''73) (49) (^^99) 

= .75 V --. 
Special a n d Medical Lihrarie s 

The results for Special and Medical libraries closely resembles those oi 
Univerj:ity CcuVcors. The explanatory power of the equations again is very 
hij'h, .71 in the 1973 subsaraple and .58 in the 1974 subsample (see Table 68). 
Tlie statistically sinnificnnt predictor.-j are the same as in the University 
Ct:iiters: raiik and years of professional experience. 

Table 68. Special and medical. 



1211- 

y = 2467 RANK 59 E.^T + 782 3 

(372) (25)- 

--- .71 N - 34 



1974 : 

y = 1895 R.\NK -I- 87 EK? + 9860 
(535) (27) 

- .58 N - 31 
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1. Tor example, Munn coun.sL'.lad against recruitlnj^ men in the profession be- 
cause or the low salaries. Ralph Munn, "It is a Mistake to Recruit Men," 
Library Journal, 7A, ^loveir.ber 1949, pp. 1639-AO. Lib-ary Journal printed 
tables of median salaries of academic librarians and assorted academic 
officers because the information was "interesting." Cameron and Heim 
compared academic librarian salaries with teaching faculty. Library J our- 
n^l, 79, March 1974, p. 414. Also, see: Donald Cameron and Peggy HelmT^ 
Librarians in Higher Education: Their Compensa ti on Structures for the 
Academic Yea r 1972-1973 , Third Survey. Washington: Council on Library 
Resources, Inc., 1974. pp. 309. 

2. For example, see Rex C. Hopson, A Study of Academic Librarian's Salaries 

and Privilep,es . Albuquerque, New Mexico: University of New Mexico, 
University Library, 1974. 

3. Anita Schiller, "Women in Librarianship," in: M. J. Voigt (ed.). Advance: 

in Librarianship . New York: Academic Press, 1974. VOl. 4. pp 
101-147. 

4. For example, Anita Schiller, Characteristics of Professional Personnel in 

College an d University Librar ies. Urbana, Illinois: University of 
Illinois, Library Research Cente\-, 1968. ED 020766. 

5. For example, Mary L. Bundy and Paul Wasserman, The Academic Library Ad- 

m inistrator and -His Situation . College Park, Maryland: University 
of Mriryland, School of Information Services, 1970. ' ED 054 796. 

6. Examples include: V. F. Massman, "Academic Library Salaries in a Seven 

State Area," College and Research Libraries , T^ovember 1969:477-483; 
^rid A Report on the Status of Women Employed in the Library of the 
Un iversity of Calinornia^ Berkeley With Recommendations for Affirma- 
t ive Action , Berkeley: University of California, Berkeley, Library 
Affirmative Action Program for Women Committee, 1971. ED 066 163. 

7. These ratios are consistent with those obtained by Schiller's (1968) sur- 
vey of academic librarians, p. 20. 
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^: iT'iisC ho notoc!, po'.^»ver, thiil Hl'N'V tibrnrJnnu' ovtM'all et!acat:iona.l lo.v- 
fl coi;ij).'i r«'ivor«i!> i y to tlioso :in iV:i**.i:fi>;»!i ' s scvon jjLc:t:c .strudy, an vol!, as 
1 ! brc'.r i.'t'^s sLi'fl "i t':' n:) r • tM^'il ] y l^y Scli I Lor . S^»o Ma.ssr.^an, op. cit,, m 
A'-;::, ruw.' Sch>llor, (M) . c'.U. , i>. 39. 

T:\'^: fLfulip.^', cannot bo copnpr^'c! oasjly v/ith cUihor studies. Tor cxrimplo, 
Sf 'J L j.l"^- ilo.'i.'t: only '..'.i.t.h pro rci;.*: : otkm .1 dCM>rocf;> not \;it:li subject degreo-:.;. 
;':»;,)j;.)n ' s .;:i;dy did i;ho',.' d»'.\^rc:-js a iMjor l?iflv!enc(? on .salaries. Se-.t 
:^;rhU.l.or, op. , op. 8o-y0, and nlso Hon%M, cm. cll. On the othor 

::.::id, (-pncM^c iiucr (IV/O) fiLaLos that:: ''ilij^hr^r 3evelj^ of educatijn di.d 
r.--)t p^iv ol'f for i\':tn or v;o!:i^»a !.n ^ ro::-.aJ_o oc:C'.ip<'it ions * . " Sue: 

V:; I.errie Opponlioir.^o.r , The Female; La bor Force In the United States; Den o- 
•v^i: '"^^^^l •^^^-" ^lon^i.c;. Fn c t.' or s C oy*- \'ni. n^\ Its Growth and ChaT^.^iiig Co- i- 
ILl'"^ LL^JI- HorV.ej cy: Universily of California, Institute of Inter- 
na :'^/..ial Study. 1970. pp. 100-101. 

In add it ioii to Schiller's national study, studies at Uasliinj^ton State 
Up.iv^'rs!.cy and California University at Berkeley produced sinilar results. 
Se.-: 

Anne Lipov, A Report On tiie Status of Vornen Employed In The Librar y of 

the I' niversity of C aliforn ia, Be rkeley, With Reco^nrnend a t io ns fo r AT - 
f i rr'.r» t ive Act L on . Berkeley: California University, Berkeley, 
Library Affirinltlve Action Prop.rarn for Uonion Committee, 1971. p]). 
15-22. (Also KD 066 163). 

V'a; ;h ! t • j^^'^l'^Si. }[^^'^^^.^'-^''^^y Comrn'.r^sio n on the Status of J-Joyier^j F^G^)or t On 
Tlie Sta of Vac uity Wome n. Pullman, Washin^iton: U'ashington Stat.c 
l'ni.vor-s ; ,^ I'uHtimui, CoiiiT.i sf;ion on the Status of V.^omen, 1972. pp. 
17-21. 



59 



